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1.

Introduction

1.1.

The council was informed by The Local Government Boundary Commission for
England that an Electoral Review of Erewash Borough Council would be
undertaken in 2012 The proposals for the review official began in 2013
whereby the council elected members consulted on Council size.

1.2.

All submissions for proposed council sizes were required to be submitted by the
beginning of April 2013.

1.3.

The national average number of electors per councillor is 2860 and Erewash
currently has approximately 1,691 per councillor (though this is an
approximate figure). A council size of 43 would currently provide an average
councillor: elector ratio of 1: 2005 this would be deemed necessary when
consideration is required to effectively reflect and represent the wards and
community identity.

1.4.

This submission proposes reducing the size of the Erewash council from 51
members 43 members, this size similar to neighbouring authorities of a
comparable size. A preference being 43 members could be achieved
through creating 19 wards each with a mixture of two, three and single
member wards. The above proposal will require ward boundary changes;
however, at this consultation stage of the Electoral Review, this submission is
only proposing the reduction in council ward size.

1.5.

This reduced council size would be complimented by a reduction in the
number of council meetings, bodies, and committees. This would allow for
councillors to be more efficient and would reduce the burden of bureaucracy
that is caused by excessive meetings, committees, and bodies. It would also
provide greater opportunity for limited resources to be utilised to represent the
views of the community in a fairer and more transparent way.

1.6.

There is also agreement from the two major parties in the borough that the
future council size should be of an odd number, in order to allow for strong
governance of the borough.

1.7.

Proposals for the continued effective operation of the authority can be
developed to reflect how a reduced number of councillors will operate in line
with both the statutory and representational aspects of local democracy.

1.8.

The council currently comprised of 51 councillors across the 22 wards of
Erewash covering Ilkeston, Long Eaton and the parished areas. The
Commission has established that at total of 36% of the council’s current
electoral wards have electoral inequalities. Either some council wards in
Erewash have too many or too few electors per councillor.

1.9.

The Cabinet is currently comprised of five councillors and collectively they
make up the Executive. Each member of the Executive is a portfolio holder
and is responsible for one of the following areas:
•
•
•
•
•

Strategic Policy, Leader, Finance and Resources
Community Engagement
Environment
Regeneration & Planning
Culture and Leisure

2.

Key Considerations of the Electoral Review

2.1.

The Local Government Boundary Commission for England provides guidance
on the key elements of an electoral review. The key factors for consideration
in an electoral review are as follows:
•

Council Size

•
•
•
•

Electoral Representation
Community Identity
Effective and Convenient Local Government
Number of Councillors in each ward or division

2.2.

This submission will consider each of the above factors to support the proposal
to reduce the council size from 51 councillors to 43.

2.3.

On the surface Erewash appears well served, however, there is a great
variation in the current electoral representation. Workloads for individual
councillors may vary due to the fact some councillors represent considerably
more constituents than other. For instance, there is a 40% electorate
difference between the current wards of Abbotsford and West Hallam. To
enable a fairer representation we need to consider ward sizes. A
recommendation would be that we would reduce the number of wards to 19
and alter their boundaries to have 43 councillors.

2.4.

This report recommends that Erewash Borough council implements changes
that would ensure that of the proposed wards the number of electors per
councillor would vary by no more than 5%.

2.5.

If Erewash were to make changes of 43 councillors from 51 these changes in
the council committees and executive function would ensure equal
representation with regards to Council governance.

2.6.

This submission considered reducing the number of members in parish wards
to 14 and ensuring urban wards were given no less than 29 councillors. In
doing so this maintains in the future fair electoral representation between the
Urban and Rural areas of Erewash as is illustrated by Table 1:

TABLE 1

Parished
Areas
Ilkeston
Greater
Long
Eaton
Total

Electorate
2013

%
Electorate
2013

Councillors
2013

Electorate
2019

28,524

33%

16.9

29,234

33%

14.2

28,869

33%

17.1

30,007

34%

14.6

28,828

33%

17.1

29,713

33%

14.1

86,221

%
Councillors
Electorate
2019
2019

88,954

3.

The Role of Council and Non-Executive Councillors

3.1.

Clearly it is vital that there is the optimum number of members to cover all
wards and to ensure that local people are properly represented. It is also vital
that non-executive functions are carried out as efficiently and effectively as
possible delegating some decision to officers this would reduce the number of
decision that must be taken to full council however this would reduce roles for
councillors within the democratic structures other than the executive roles.

3.2.

These democratic roles within the council include:
•

•

Overview and Scrutiny function. It is prohibited by law for executive
members to be on any of the committees. This is to ensure that a
transparent inspection can be conducted without bias and the
Executive can be held to account for the decisions that are made.
Participating in Full Council which sets the broad policy and budgetary
framework.

•

Involvement in non-executive decision making through membership
on the Standard’s Committee or General Purpose Committee or on
one or more of the Council’s Regulatory Committees, for instance the
Licensing or Planning Committees.

3.3.

The total number of Erewash members who sit on committees or bodies within
the council, excluding any executive committees is 41.

3.4.

In addition to the above roles, members also represented the council on
approximately 37 outside bodies. Around two thirds of these outside bodies
operate in order to benefit the effectiveness of the council and the remaining
third being to strengthen the voice of the communities that the member
represents. Please see Appendix 1 for a list of these outside bodies.

3.5.

Many of these outside bodies have a fundamental role in representing the
community identity of various sections of the borough. It is therefore vital that
elected members continue serve on these committees and lead on local
issues in a clear and transparent manner.

4.

Councillor’s Role within Erewash

4.1.

Members of the councils have a complex role and must act in a number of
capacities: as committee member, constituency representative and party
activist.

4.2.

Increasingly, councillors with the Erewash are playing an even greater role as
community leaders; playing an active role visible role amongst local
communities. Some councillors within the borough are taking a more
proactive approach – taking the time to go out and about in their local
communities and learn about the issues that the areas they represent face.

4.3.

It would be fair to say that on average an Erewash Councillor spends 20 hours
a month on casework, 5 hours a month holding surgeries and 20 hours a
month attending the council meetings (excluding Executive meeting and
acting as a substitute). Based on these figures; casework, council/councillor
business and surgeries an average Councillor works approximately 540 hours
per year. Personal submissions by Erewash Labour Councillors to quantify this
workload can be found in Appendix 2

4.4.

It should be noted that this is a guide and is based on an average councillors'
workload this may differ greatly from those councillors who are working in
urban areas where they may be faced by more problematic and difficult
issues to resolve. There are wards within the borough that have nationally high
incises of poverty and unemployment. Wards to the North of Ilkeston are in the
worst 3% of deprived areas in England 1. This places a greater responsibility on
those members representing such a deprived ward in terms of both casework
and community leadership. It must also be noted that those with special
responsibility portfolios will also have a greater workload.

4.5.

Based on the figures provided here the average Councillor will receive a basic
allowance of £3629.23 (this is tax deductible). Taking into account the national
minimum wage of £7.65 per hour; if the average councillor were to be paid
the minimum wage for the council work based on the figures provided he/she
would earn £4131.00 per year.

4.6.

The difference between a minimum wage payment and a councillor’s
average allowance is £501.77. Based on the workload figures outlined here

1

English indices of deprivation 2010:
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/6872/1871524.xls

Erewash Borough Council councillors commitment, time and responsibility
serve their community well and is exceptional value for money.
4.7.

We feel that with Local Government facing a period of financial cut-backs. A
smaller council of 43 members will also save the local authority and tax payers
approximately £30,000 per annum or £120,000 over a full four year term.

4.8.

Moreover, many people become councillors without knowing what is fully
expected of them – both parties often struggle to find enough candidates to
fill the current quota of 51 seats come election time. We feel that a smaller
council will allow for both parties to find a greater quality of candidate;
individuals that above all have the skills, knowledge and time to be
committed, accountable and representative of their local communities.

5.

Council Bodies and Committees at Present performance

5.1.

Currently there are approximately 15 non-executive bodies or committees
within the council.

5.2.

Given that there is a very tight political balance on the council the current
average attendance figure is high at 92%, as both political parties have
endeavoured to ensure full attendance at committees and council. But high
attendance is not necessarily indicative of an efficiently run council.

5.3.

There have so far been a total of 75 council meetings between March 2012
and February 2013. This averages out at a frequency of approximately 6
meetings per calendar month.

5.4.

There are currently 5 elected members that do not have a committee place
and only sit on Council and Annual Council. Given that there is a lack of
committee places for all elected members this could serve as an indication in
the current disparity of councillors' current workload, and further strengthening
the need to slim down the number of councillors to 43.

5.5.

Irrespective of the current review on council size, there is an urgent need to
review the number of council meetings, bodies, and committees that are
currently active due to the high demand on councillors’ time. There is also a
significant amount of officer time linked with these meetings as it requires
officers to organise meetings and attendances, write and distribute reports,
take minutes and so forth.

5.6.

If the number of councillors is reduced then the main principle is to avoid any
impact on service delivery. Clearly this then involved reviewing the number of
non-executive committees, their membership, and the number of meetings
per year. It is worth noting and to give it context the White Paper Modern
Local Government: In Touch with People, councillors are “over burdened,
often unproductively, by committee meetings which focus on details rather
than concentrating on essentials.” 2

5.7.

Between March 2012 and March 2013 a total of 14 committee meetings were
either cancelled or rearranged. Of these 9 were cancelled due to lack of
business and the remaining 5 were moved at the request of members. The
cancellation of over 10% of the total council and committee meetings
scheduled over the previous year due to lack of business, must indicate that
there is in some cases not enough work to support the current number of
elected representatives on Erewash Borough Council.

2

1.13 White Paper Modern Local Government: In Touch with People:
http://www.politicsresources.net/docs/DETR1998.pdf

5.8.

There is a particular problem with attendance at the Scrutiny Committee.
Many members feel that the committee is currently not working effectively.
There have been only 6 meetings in the past two years, with additional
meetings having been cancelled or moved, consequently members have
voted with their feet. The substitution rate is high and could be indicative of a
lack of faith by members in the committee to reach positive results for the
people of the borough.

5.9.

In 2011/12 the Scrutiny Committee was made up of 9 Members (as Labour did
not take up its 8 places). It met on 3 occasions •

26 July 2011 - 9 Members attended with 0 substitutes - 100%
attendance

•

28 November 2011 - 7 Members attended and also 2 subs - 63%
Members and 27% Subs

•

25 April 2012 - 7 Members attended with 0 subs - 63% attendance

In 2012/13 the Scrutiny Committee was made up of 17 Members as Labour
had re-joined. It has met so far on 3 occasions •

30 April 2012 - 14 Members attended and also 3 subs - 82% Member
attendance and 18% Sub attendance

•

29 November 2012 - 11 Members attended and also 6 Subs - 65%
Member attendance and 35% Sub attendance

•

28 February 2012 - 14 Members attended and 3 Subs - 82% Member
attendance and 18% Sub attendance.

5.10.

Committee meetings are often very short – on average meetings currently
take only between 30 minutes and an hour. By way of illustration, the Licensing
& Public Protection Committee of 22nd January 2013 only met for 20 minutes
and the Audit Committee of 28th February 2013 lasted on 31 minutes.
(Supporting documentation can be found in Appendix 3) This is both wasteful
in terms of both council resources and officer and member time.

5.11.

By cutting down both the number of councillors to 43 and reducing the
number of unnecessary committee meetings, we envisage councillors
spending more time in our communities and scrutinising the work the authority
in extra scrutiny meetings.

5.12.

In addition, a possible indication that the public feel the current council
structure does not represent their views can be found within the large number
of public questions submitted at Council during the last two years. In total 39
questions were submitted on a variety of issues. We feel that a smaller number
of councillors will ensure that issues of concern to the public will be voiced
and debated in a public forum.

5.13.

Reducing the number of council meetings, bodies, and committees may also
act to increase accountability, as it provides a simpler decision making
structure by which responsible individuals or bodies can be identified. A
consequence of the high number of non-decision making bodies within the
council is there is little or no responsibility attached to such bodies.

5.14.

This often makes these bodies and committees difficult to regulate. In the
instance that informal decisions are made individuals or groups are unlikely to
be held to account for any such decisions.

5.15.

In addition, any planned reduction in council meetings, bodies, and
committees will aim to ensure that councillors are not burdened by
bureaucracy and are therefore able to better attend to their duties as
councillors and represent their own constituents.

5.16.

This is currently not the case, as both Officers and Elected Members have
been over burdened by an exorbitant amount of Standards Complaints. There
were 42 in 2011/12 and 18 in 2012/13 requiring a greater input by Members in
both considering them and advising the public. Such a considerable number
can only indicate on that the current 51 councillors are spending more time
attempting to debase one another than dealing with constituent matters.

6.

Proposed Council Bodies and Committees

6.1.

The current Council Executive of 6 members, we feel should not be altered by
a smaller council size of 43.

6.2.

We propose to reduce the number of council committees and meetings
significantly. The current membership of the Audit, Licensing & Public
Protection, General Purposes and Standards committees should be reduced.
Our proposed membership for those committees can be found in Table 2.

6.3.

TABLE 2

Committee

Current Membership

Future Membership

Planning

13

13

Licensing and Public
Protection

11

7

Scrutiny

17

15

Scrutiny (External)

15

Crime and Disorder
Scrutiny

7

Audit

9

7

Standards

9

5

6.4.

It is vital that councillors should also “take on a role in scrutinising executive
decision-making”. 3 This has not currently been the case at Erewash borough
Council with only 6 meetings called during that last two years and a further 2
meetings cancelled due to lack of business.

6.5.

The General Purposes and Standards Committees should only meet on an adhoc basis, when there is specific work for the committees to undertake. This will
further free up both officers and members to spend more time in scrutiny
committees, analysing the work of the executive and council as whole,
thereby increasing transparency and accountability.

6.6.

We would like to see a return to three Scrutiny Committees; one looking at the
Internal workings of the council, another looking at our External partnership
work and the final a Crime & Disorder Scrutiny Committee. The committees
would both meet six times per annum in order to allow through scrutiny of the
council’s policies and practices.

6.7.

Returning to three committees would ensure that all 37 non-executive
members would have a place on one of the scrutiny committees. Allowing
ordinary backbench members of the council an opportunity to question and
analyse the work of the council executive on behalf of their constituents.

3

p.14 http://www.publications.parliament.uk/pa/cm201213/cmselect/cmcomloc/432/432.pdf

6.8.

A smaller council of 43 members would allow for more public and community
based scrutiny. We also envisage that Scrutiny would also be taken outside of
the council chamber – to areas or communities that would be under review.
Thereby, increasing public awareness and greater transparency in the
decision making process.

7.

Electoral Representation

7.1.

The date of the 2013 Electoral Register shows that within Erewash Borough
council 36% of wards have electorate variances of more than 10% from the
average. With no changes to the current electoral arrangements this variance
is set only to increase.

7.2.

There are approximately 86,221 electors within the Borough of Erewash. With
the current 51councillors this equates to 1691 electors per councillor. The UK
average for councillor: elector ratio is 1:2860 electorates per councillor. Even
with the forecast 2019 electorate increases the councillor: elector ratio is still
significantly lower than the national average.

Name of
electoral
ward

Number of
cllrs per
ward

Electorate
2013

Variance
2013

Electorate
2019

Variance
2019

Abbotsford

2

4,057

20%

4,462

28%

Cotmanhay

2

3,327

-2%

3,415

-2%

Ilkeston
Central

2

3,445

2%

3,540

1%

Ilkeston
North

2

3,053

-10%

3,162

-9%

Hallam Fields

2

4,040

19%

4,287

23%

Kirk Hallam

3

4,702

-7%

4,762

-9%

Old Park

2

3,027

-10%

3,075

-12%

Little Hallam

2

3,218

-5%

3,304

-5%

Derby Road
East

2

3,625

7%

3,681

6%

Derby Road
West

3

4,740

-7%

4,812

-8%

Long Eaton
Central

3

4,699

-7%

4,947

-5%

Nottingham
Road

3

4,812

-5%

5,057

-3%

Sawley

3

5,237

3%

5,313

2%

Wilsthorpe

3

5,715

13%

5,903

13%

Little Eaton &
Breadsall

2

2,933

-13%

3,012

-14%

Breaston

2

3,724

10%

3,811

9%

West Hallam
& Dale

3

4,107

-19%

4,172

-20%

Abbey
Draycott &
Stanton by
Dale

2

3,357

-1%

3,540

1%

Ockbrook &
Borrowash

3

5,782

14%

5,883

12%

Sandiacre
North

2

3,629

7%

3,709

6%

Sandiacre
South

2

3,243

-4%

3,318

-5%

Stanley

1

1,749

3%

1,789

3%

7.3.

An important requirement is to ensure that there is equal electoral
representation across the borough. Therefore the councillor:elector ratio
should be as similar as possible across the borough of Erewash.
7.4. With the 2019 electorate forecast of 88954 and the proposed 43 councillors
this would give a councillor:elector ratio of 1: 2069

8.

Ward Boundaries, Community Identity and Interests

8.1.

In order to reduce the number of councillors from 51 to 43 it is proposed to
change the number of wards from 22 to 19.

8.2.

At this early stage in the Boundary Review consultation this submission is only
putting forward a proposal for council size. It will therefore require further
considerations and consultation as to the boundary changes required to
create the proposed 19 wards.

8.3.

There are many different communities and geographical areas within the
current 22 wards of Erewash and any changes to the ward boundaries should
take community identity and interests into account.

9.

Conclusions

9.1.

This submission for a proposed reduction in council size has taken into
consideration the following:
•
•
•
•

Electoral Representation
Community Identity
Effective and Convenient Local Government
Number of Councillors in each ward or division

9.2.

This submission proposes reducing the size of the council from 51 members to
43 members. This would be achieved through creating 19 wards each with 7
three member, 10 two member and two single member wards.

9.3.

A council size of 43 would provide a current average councillor elector ratio
of 1:2005 which still provides more electoral representation than the UK
average.

9.4.

The proposal to reduce the number of council committees would
complement a reduced council size. Hence allowing for councillors to be
more efficient and would reduce the burden of bureaucracy that is caused
by excessive meetings and committees.

Addendum - Response to the Conservative Submission
1. 1.3 of the Conservative Submission on Council Size attempts to outline the current
workload of Conservative Members of Erewash Borough Council, but no localised
evidence is used to substantiate their claims. Furthermore, the workload of
Executive members would not change if the council size were reduced to 43
members, as their roles and responsibilities are clearly defined and quantifiable.
2. In their submission at 1.5 the Conservatives state that the current workload is
"manageable" at that a Council size of 43 "would warrant serious consideration
and probably still retain sufficient member capacity to meet challenges facing
the Council under the national policy agenda."
3. Evidence laid out in the Conservative submission at points 2.1 and 2.4 is rather
contradictory. In point 2.1 they state that "The health and wellbeing agenda will
have implications for decision-making, scrutiny and councillor skill sets and
retaining sufficient member capacity will be essential to deliver the Council’s
statutory obligations." in an attempt to raise concerns at future member workload.
Yet, at 2.4 it states that "Erewash Borough Council does expect to contribute at
member level to scrutiny of public health at the County" negating the original
statement regarding member capacity.
4. The submission by the Conservative Group on Erewash Borough Council
continually expresses concern regarding "member capacity". The reality is that
under the current system some members are significantly underworked in
comparison to their colleagues. A reduction in councillor numbers to 43 will ensure
that those underworked councillors will increase their workload in line with other
members. The net result of a reduction in members should not only be electoral
equality but also equality in the workload of future elected members.
5. In point 2.2 the Conservatives state that "The Scrutiny Committee regularly takes
external evidence when appropriate." The reality is something a little different.
Evidence provided by officers assert that the Scrutiny Committee has met on six
occasions in 2011/12 and 2012/13 and has taken external evidence directly at a
formal meeting on only two occasions.
•

The first time on 25 April 2012 when the Community Safety Officer
attended to give a presentation relating to Crime and Disorder issues.

•

The second time was on 28 February 2013 when Erewash Partnership,
Long Eaton Chamber of Trade and the Ilkeston Chamber of Trade
attended to give evidence on Town Centre Regeneration.

6. We assert that members are not "actively involved in Task and Finish Groups" as
outlined in 2.3 of the Conservative Submission. As of this date there has only been
one active Task and Finish Group on Concurrent Functions which in the past two
years - has met only twice.
7. At point 3.1 the Conservatives state in their submission that, “it has been found
that an active Parish Council creates additional work for its Borough Councillors,
over and above the requirement for members to attend and report to their Parish
Councils." This statement is rather anecdotal and they provide no evidence to
support this claim. Furthermore, whilst elected members may attend Parish
Council meetings, parish councils are a separate authority at law. The
Conservative submission fails to differentiate between the workload of those
members who are also Parish Councillors and those members that are solely
Borough Councillors.
8. It is not only Parish Councils that can generate "additional work" for elected
members. Active Community Groups and Residents Associations can also

generate work for elected members. Deputy Leader of the Labour Group,
Councillor James Dawson regularly attends the Abbotsford Residents Association
and testifies that casework is often forthcoming at such meetings. The same can
also be said of Councillor Dave Morgan when he attends Action for Cotmanhay
meetings.
9. In Part 2 of the Conservative submission they state that, "we would stress that our
scrutiny committee also covers the role of Crime and Disorder Scrutiny, which
adds to the workload of that committee." However, evidence provided by the
council indicates that the Security Committee has undertaken the bare minimum
as prescribed by law - which could hardly considered to "add" to the workload of
either the committee or its members. The Scrutiny Committee has held or
scheduled Special Scrutiny Committee meetings to consider Crime and Disorder
twice in the last two years. This has been in the form of one meeting each year as
required by law. The dates were 25 April 2012 and a meeting is scheduled for 25
April 2013.

Appendix 1:
Erewash Borough Council Appointments to Outside Bodies:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Action 4 Cotmanhay
Attenborough Pit Sand and Gravel Quarry Liaison Committee
Derby and Sandiacre Canal Trust Ltd – Board Appointments
Derbyshire Economic Partnership
Derbyshire Partnership Forum
Derwent Valley Mills Partnership
East Derbyshire Domestic Violence Forum
East Midlands Councils
East Midlands International Airport Independent Consultative Group
East Midlands Regional Local Government Association Scrutiny Network
MID DERBYSHIRE CAB Management Committee
Erewash Community Safety Partnership Strategic Group
Erewash Community Transport
Erewash CVS
Erewash Local Strategic Partners
Erewash Partnership – Board appointment
Erewash Sound
Groundwork Derby and Derbyshire – Board appointment
ID-CVS Flamsteed Centre
Ilkeston Chamber of Trade and Commerce
Ilkeston Town Centre Forum
Ilkeston Twin Towns Committee
Local Government Association – General Assembly
Local Government Association Rural Commission
Local Government Association – Urban Commission
Long Eaton Chamber of Trade
Long Eaton Town Centre Forum
Long Eaton Twinning Association
Derbyshire Police and Crime Panel
Royal Derby Hospital (Liaison Officer, Inspection and Monitoring Body)
Adult Care Board (Part of Derbyshire Partnership Forum)
Safer Communities Board (Part of Derbyshire Partnership Forum)
Strategic Partnership for Accommodation and Support (formerly Derbyshire
Supporting People Commissioning Body)
Travelwatch East Midlands
Traffic Penalty Tribunal
War Memorials Trust

Appendix 2:
Personal Submission of workload from Labour councillors on Erewash Borough
Council

Erewash Labour Group
Personal Submission of Elected Members Workload
Name: Linda McGraw
Ward Represented: Stanley/Stanley Common
Number of years as an Elected Member: 2 years
Do you hold a Shadow Cabinet position – if so what role? No
Do you hold Surgeries? Yes – if so what type? Monthly rotated between Eventide
hall at Stanley Common and Stanley Village hall Stanley. 5 hours per month for
resident’s issue.
How many hours a week do you think spend on casework? Casework=5hrs week How many hours a week do you spend on council business i.e. Council Meetings:
Meetings = 2hrs week.
How many hours do you spend out in the community? Surgery = 5hrs month
Please provide a list of Community Groups or local Organisations your work with
in your role as councillor:
Common Care group (Stanley Common) Parish Council, Stanley Village Hall
Committee and involvement in residents campaigning.
Casework=5hrs week = times 4= per month 20hrs
Meetings = 2hrs week= times 4= per month 20hrs
Add Surgery hours of 5hrs per month total= 45hrs per month Councillor Work

Erewash Labour Group
Personal Submission of Elected Members Workload
Name: John Frudd
Ward Represented: Kirk Hallam
Number of years as an Elected Member: 21
Do you hold a Shadow Cabinet position – if so what role? Regeneration
Do you hold Surgeries? Yes – if so what type? Ward walks
How many hours a week do you think spend on casework? 5-10
How many hours a week do you spend on council business i.e. Council Meetings: 1-5
How many hours do you spend out in the community? 10-15
Please provide a list of Community Groups or local Organisations your work with in
your role as councillor:
•

Friends of Kirk Hallam lake and meadows

•

The Police

•

Arena Church

•

The Scouts

•

Kirk Hallam Luncheon Club

•

Kirk Hallam big local

Erewash Labour Group
Personal Submission of Elected Members Workload
Name: Clare Neill
Ward Represented: Long Eaton Central
Number of years as an Elected Member: 2
Do you hold a Shadow Cabinet position – if so what role? Yes, Community
Engagement
Do you hold Surgeries? Yes/No – if so what type? Yes, outdoors, in different locations
each time, with 400 households invited a week before
How many hours a week do you think spend on casework? 5
How many hours a week do you spend on council business i.e. Council Meetings:
Up to 15 hours a month
How many hours do you spend out in the community?
5-10 hours a week
Please provide a list of Community Groups or local Organisations your work with in
your role as councillor:
Brooklands Primary School
Bennerley Fields Specialist Speech and Language College

Erewash Labour Group
Personal Submission of Elected Members Workload
Name: Frank Phillips
Ward Represented: Ilkeston Central
Number of years as an Elected Member: 23 years
Do you hold a Shadow Cabinet position – if so what role? Cabinet/Group
Secretary
Do you hold Surgeries? Yes/No – if so what type? Face to Face surgeries in
Ilkeston Town Hall on the second Saturday of every calendar month. Also
doorstop/street surgeries whilst canvassing. Also telephone and email surgeries
365 days a year.
How many hours a week do you think spend on casework? 2/3 hours
How many hours a week do you spend on council business i.e. Council Meetings:
Not enough as so many are cancelled! 3/5 hours per month
How many hours do you spend out in the community?
As a school governor – 2/3 hours per week.
On charitable work – 10/12 hours per week
Please provide a list of Community Groups or local Organisations your work with
in your role as councillor:
None as I do not represent the council on any of these bodies
Friends of Erewash Museum
Coop Party
Chaucer Infant School Governor
Larkands Infant School Governor
Chair of Erewash Community Transport

Erewash Labour Group
Personal Submission of Elected Members Workload
Name: Cheryl Pidgeon
Ward Represented: Nottingham Road
Number of years as an Elected Member: 2 years
Do you hold a Shadow Cabinet position – if so what role? No
Do you hold Surgeries? Yes/No – if so what type? We hold very regular street
surgeries and rotate around the ward to ensure every constituent has an
opportunity to engage with us.
How many hours a week do you think spend on casework? The casework can
vary, I can walk up town and meet residents who want to give me their concerns,
I take calls regularly either on the mobile or in the evenings or sometimes people
just knock on the door and ask to speak with me. Some cases are easily sorted,
some require research and speaking with officers and some require intense one
to one counselling and support. we take case work up also from our very regular
surgeries.
How many hours a week do you spend on council business i.e. Council Meetings:
Then there is the reading of papers, magazines and research. Council meetings
are usually full council, standards as and when required. Briefings - which are
sadly limited.
How many hours do you spend out in the community?
These also vary according to what is going on in the community - it could be that
surfers have cut down trees and local people are worried about wildlife and birds
, it could be campaigning or any other local issue relevant to local residents. To
be fair community work is much less than casework.
Please provide a list of Community Groups or local Organisations your work with
in your role as councillor:

Erewash Labour Group
Personal Submission of Elected Members Workload
Name: Alexander Phillips
Ward Represented: Hallam Fields
Number of years as an Elected Member: 6 years
Do you hold a Shadow Cabinet position – if so what role? Yes – Leader of the
Labour Group
Do you hold Surgeries? Yes – if so what type? Roving surgeries.
How many hours a week do you think spend on casework? Approximately 3 hours
a week
How many hours a week do you spend on council business i.e. Council Meetings:
Approximately 15 hours a week as part of my role as Leader of the Opposition,
meeting with officers, reading papers, Shadow Cabinet etc.
How many hours do you spend out in the community? I spend on average 10 –
15 hours a month meeting with local community groups and organisations.
Please provide a list of Community Groups or local Organisations your work with
in your role as councillor:

Erewash Labour Group
Personal Submission of Elected Members Workload
Name: James Dawson
Ward Represented: Abbotsford
Number of years as an Elected Member: 3 Years
Do you hold a Shadow Cabinet position – if so what role?
Deputy Leader of the Labour Group & Shadow Cabinet Member for Resources.
Do you hold Surgeries? Yes – if so what type? I hold Roving Surgeries on the 3rd
Saturday of each month and some times on the last weekend of the month.
Surgeries are publicised on my council Twitter account, Council Face Book, Blog,
Council Website and the area where I will be holding the surgery I deliver coloured
calling cards for people to display in their windows if they need me, Surgeries usually
last from 12:00pm - 2:00pm
How many hours a week do you think spend on casework? On average I spend
roughly 5 a week on casework but this can vary with demand
How many hours a week do you spend on council business i.e. Council Meetings:
This can vary, As my only statuary meeting is council. However I do substitute when
needed. Along with shadow cabinet meetings and meetings with officers it is usually
between 3-5 hours per week.
How many hours do you spend out in the community?
Usually 2 hours per week at School Governors Meetings or supporting Local
Organisations
I am a school Governor at Granby Junior School, Kensington Junior School and
Chaucer Junior School.
Please provide a list of Community Groups or local Organisations your work with in
your role as councillor:
Shipley View Residents Association,
Shipley View Neighbourhood Watch
Cotmanhay & Shipley View Safer Neighbourhood Police Panel
Ilkeston Community Forum
Shipley View Under 5's Nursery

Appendix 3: Length of Committee Meetings

