
Preparation for Interviews 
 

In the Ministry of Justice, we use a mixture of behaviour based and strengths-based interview questions. This guide 
will help you to prepare for strength-based questions.  
 
Strengths based questions 
 
Strengths based questions may seem different to questions you have had in the past (e.g., behavioural or 
competency-based questions). They are designed to identify your natural preferences. You won’t be told 
which strengths you are going to be asked about. Strengths based questions are designed to be as clear as 
possible and can be interpreted exactly as they are written (there are no hidden meanings). 
 
Preparing for strengths-based interview questions  
 
It might be helpful to reflect on your personal strengths before you attend. If you are not sure, you can 
always ask colleagues or friends what they see as your strengths. We want to know what motivates and 
energises you. During the interview try to give an example to support your answers. Go into as much detail 
as you can and remember you can use both examples from your personal and professional experiences.  
 
Style of questions  
 
During your interview, you may be asked questions in different ways: 
 

▪  ‘Do you enjoy working with other people? Why is that?’ 
▪  ‘Do you think it is important to be able to explain things so that others can understand? Why is 

that?’ 
▪  ‘Imagine you have a long to-do list for tomorrow. How would you plan your day?’ 
▪  “Everyone deserves a second chance.” What do you think?’  

 
Summary  
 
▪ Strengths based questions are designed to identify your natural preferences 
▪ You won’t be told which strengths you are being assessed on before or during the interview  

▪ You are not expected to prepare for strengths-based questions, but it may help to reflect on what your 

strengths are  

▪ You will be asked strengths-based questions in a variety of ways  

▪ It’s a good idea to provide an example to support your answer.  

 
 
 


