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Setting the scene…

Nottingham stands at the threshold of a new era in its economic history. Many 
of the traditional manufacturing industries that made it world-renowned in the 
20th century have gone. Powerful new service companies have emerged – 
nearly nine out of 10 jobs in the city are now in services. 

But so much focus on one sector makes the city vulnerable. To prosper 
Nottingham needs to diversify. It needs to readjust the balance of its 
economy and reconnect with its historical roots as a centre for manufacturing 
excellence and enterprise.

Research indicates Nottingham already has in place the elements required for 
this “manufacturing renaissance”. It has two universities delivering world-class 
research, producing a highly educated workforce and creating business spin-
outs. It has one of the youngest populations of any major city in the UK, and 
is one of the cleanest, greenest and least car-dependent. It is producing talent 
and is well placed to attract and retain it.

The city has become home to a growing concentration of businesses 
specialising in important emerging industries: digital content, lifesciences and 
clean technology. With the right support and stimulus, these industries can 
grow, re-establishing Nottingham’s global reputation as “a place that makes 
things”.

Helping these businesses to grow will, in turn, support the outstanding service 
businesses that already make a vital contribution to the city’s economy. 

Research has identified that for the city’s potential to be fully harnessed we 
need to: 

• Foster enterprise, removing the barriers – such as access to finance – that 
too often stifle growth

• Support training, creating a workforce with the technical skills these new 
industries require

• Build a 21st century infrastructure 

This plan is the fruit of a collaboration between some of the city’s most senior 
public and private sector figures, based on solid academic research, good 
business sense and valuable consultation. 

It is ambitious, but achievable. It sets out a series of bold measures for 
removing the barriers that prevent growth and building the foundations for a 
strong and sustainable economic future.

“ I believe this 
plan holds the 
key to creating 
significant 
growth across 
the city – 
unleashing 
enterprise 
that will bring 
benefits for 
generations to 
come.”

 Sir John Peace  
Chair of the Nottingham 
Economic Resilience Forum
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Strengths and 
challenges
“ Our research reports on Nottingham’s 

competitive advantages and enormous 
potential but also evidences the 
nature and extent of the economic 
challenge facing the city.”

 Professor Neil Gorman  
Vice-Chancellor, Nottingham Trent University

Image courtesy of Neil Hoyle
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Strengths and challenges

/01
Key points

Nottingham has two internationally renowned 
universities. It has one of the youngest 
populations of any UK city.
It is one of the cleanest, greenest and least 
car-dependent cities in the UK.
It is a cost-competitive and central location 
with good transport links.
The Nottingham area has relatively low 
unemployment, but within the city boundaries 
the impact of the economic downturn has 
been greater than in many other cities.
Some employers report skill shortages. 
Business survival rates suggest companies 
in their early stages of development would 
benefit from greater support.
Almost nine out of 10 jobs in Nottingham are 
in the service sector. The strength of this 
sector is to be applauded, but a more diverse 
economy would be a more resilient one.
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Developing skills
Areas with a high proportion of skilled workers 
are less vulnerable to economic downturns. 
Residents in the Nottingham economic area 
are more likely to be working in higher-skilled 
occupations than in most major UK cities. But  
a much higher proportion of residents in the 
core city area are in low-skilled jobs. The 
proportion educated to Level 4 or above 
(equivalent to a degree) is lower than the UK 
average and lower than in other major cities. 
Almost one in three employed adults living 
in the city lacks a Level 2 (GCSE-equivalent) 
qualification.

Nottingham core city does have pockets of 
higher earning areas, such as The Park, but like 
many other historical cities has concentrations 
of lower-skilled workers living close to the 
centre. Earnings and skills tend to increase the 
further away you get from the city centre. This 
is a standard pattern in urban economics – a 
combination of lower-paid workers not being 
able to afford significant transport-to-work costs 
and the availability of lower-cost housing and 
cheaper rents. 

The ability significantly to change the structural 
composition of the city away from this model 
is limited but the Growth Plan can attempt 
to address the barriers that exist for many 
Nottingham city residents to access higher-
skilled job opportunities, by targeted training 
and employment support. The city’s economy 
can only develop if everyone benefits from the 
opportunities growth has to offer.

Driving prosperity
Around 307,000 people live in Nottingham but 
its economic influence stretches beyond the 
city boundaries into neighbouring areas like 
Erewash, Rushcliffe, Broxtowe, Hucknall and 
Gedling. Based on the travel-to-work area, the 
population is estimated to be nearly 756,000 
and the workforce around 512,000. 

Available workforce
This wider Nottingham economic area has 
relatively low unemployment but the core city 
contains a disproportionate amount of the more 
deprived communities and has therefore seen a 
relatively large increase in unemployment since 
the recession, suggesting that the structure of 
its economy and the skills profile of its residents 
have made it particularly vulnerable. 

Young and growing 
Nottingham’s population has grown  
significantly in recent years. This is mainly due 
to the in-migration of younger people, including 
international migrants and students. 

Nottingham has one of the youngest 
populations of any city in the UK. Two out of 
five residents are under 24. The average age is 
just over 34 – compared with 40 nationally, and 
41 for the county of Nottinghamshire.

Youth unemployment – a national problem – is 
relatively high. So, creating employment for 
young people will be key to unleashing the city’s 
growth potential.

Strengths and challenges
The Growth Plan is built on sound evidence using research from the Economic Strategy 
Research Bureau at the Nottingham Business School, economic analysis conducted by 
Nottingham City Council and feedback made in response to the consultation draft. This 
has helped paint an accurate picture of the city and enabled us to create a plan tailored to 
exploit Nottingham’s strengths and address its challenges.
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Strengths and challenges

This strategy will also benefit employers, who 
want more skilled workers. National research 
shows the proportion of businesses reporting 
skills gaps rose from 15% in 2007 to 19% in 
2009. In Nottingham a relatively high proportion 
of employers report skills gaps – particularly in 
the retail and health sectors. 

Nottingham needs to reshape its skills profile to 
ensure workforce supply meets current demand 
as well as the demand of key growth sectors. 

New businesses
New business rates have fallen since the 
recession of 2008. Failure rates have risen 
more sharply in Nottingham than nationally. 
Nottingham has relatively low one-year 
business survival rates, but its five-year figures 
are better, suggesting more could be done to 
support firms early in their development. 

Strong service sector
Nottingham’s economy is no longer based 
on traditional manufacturing. Manufacturing 
activity accounts for only 6.2% of total full-
time employment in Nottingham. The service 
sector, in contrast, accounts for 87% – this is 
significantly higher than national averages. 

The public sector is more significant here than 
elsewhere; three out of 10 workers in the city 
are employed by the public sector. 

The quality of Nottingham’s service sector 
companies is one of the city’s strengths, but 
even though the sector is very diverse, an 
over-reliance on this sector makes the city 
more susceptible to economic shocks. A more 
diverse economy would be more resilient.

The bigger picture…

Transport
Nottingham Express Transit – the tram – has been a great 
success since the first line opened in 2004. More than 20 million 
passenger journeys a year will be made in the city by tram when 
the £570 million Phase Two expansion is completed in late 2014. 
The new lines will provide access to some 1,270 workplaces to 
which approximately 55,000 employees commute. Destinations 
include the NG2 business park, the Queen’s Medical Centre and 
the University of Nottingham. The completed system will serve 20 
of the 30 largest employers in Nottingham, each of which will be 
within 800 metres of a tram stop.

The city is supporting plans to upgrade the Midland Mainline 
rail link. Important road developments are taking place too – to 
upgrade the important A453 road and the city’s ring road. The 
Nottingham Local Transport Plan (LTP) 2011-2026 outlines in detail 
how transport will be improved.

Housing
The Nottingham Housing Plan sets out how the city will address its 
housing needs over the next three years to transform Nottingham’s 
neighbourhoods and create sustainable communities.

Initiatives include Sandfield Village off Derby Road – a 200-home 
pilot private sector-led housing regeneration initiative designed to 
establish renting as an aspiration and a positive choice. 

Changes by central government mean the City Council will be able 
to build more than 350 new homes over the next five years. Under 
the new system the local authority can keep all rents collected 
and some capital receipts in return for managing debt. This new 
approach should provide the freedom to build high-quality new 
council homes and replace unpopular properties that are costly to 
maintain, creating construction jobs.



8

The Nottingham Growth Plan

Strategy for 
growth

8

The Nottingham Growth Plan

“ New industries are growing in 
Nottingham with the potential to drive 
significant economic growth and 
bring jobs and prosperity for years to 
come. It makes sound strategic and 
economic sense to focus resources 
on supporting and building these 
industries. By doing so, I believe we 
best support existing businesses and 
the wider economy.”

 Professor David Greenaway  
Vice-Chancellor University of Nottingham
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Strategy for growth

Key points

Nottingham has a history of responding 
well to changes in the national and global 
economy.
The city already has natural strengths in 
three high-value growth sectors: digital 
content, lifesciences and clean technology.
These industries have potential to grow 
rapidly in the coming years.
Success for these industries will create a 
more vibrant economy, benefiting 
professional services in Nottingham – 
particularly property professionals and the 
construction industry – and will provide a 
further boost for Nottingham’s strong service 
sector in general.
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Looking to the future
The research has highlighted three sectors 
where Nottingham has a competitive advantage 
or where natural strengths can provide a 
competitive edge. These are digital content, 
lifesciences and clean technology. 

In each sector, Nottingham already has 
acclaimed young companies and significant 
numbers of new-start firms, many beginning as 
spin-outs from the city’s two universities.

The universities themselves have particular 
strengths in these areas and are investing in 
their development, benefiting the whole city.

The city’s attractions – its young population, 
central location, excellent transport links, 
universities and excellent quality of life – 
have encouraged many talented people to 
Nottingham.

Steps already taken to support these emerging 
sectors – the creation of hubs like BioCity 
and Antenna – have all helped to generate 
momentum. This Growth Plan seeks to build on 
that momentum.

Supporting all
The key focus of the Growth Plan is clearly 
on supporting these three emerging sectors, 
but many of the actions in the plan will directly 
benefit service firms across Nottingham. The 
plan will support retail, leisure and the critical 
professional services market. Those who work 
in property, architecture and construction will 

be able to take advantage of opportunities to 
develop the city’s infrastructure.

Encouraging diversification and helping build 
new industries also helps service firms 
indirectly. Sectors like retail and business 
services are especially vulnerable to weakness 
in the economy. Business services in particular 
feed off growth in other businesses, so focusing 
on growth elsewhere is key to supporting this 
important employment sector for the city.

In short, this plan will drive growth and 
resilience across the whole economy. 

Digital content

Nottingham is increasingly developing a niche 
within the digital content sub-sector. This includes 
video, film and photography, music, publishing, 
radio and TV, computer games, social media 
and the software that supports these industries 
and the telecommunications sector.

This sector already employs 6,400 people in 
Nottingham and there is significant potential for 
growth, with the two universities attracting over 
2,000 students between them to study software, 
digital media and associated subjects. The 
majority are with Nottingham Trent University, 

Strategy for growth
Nottingham has a tradition of adapting and reacting well to economic shifts and shocks. 
It responded strongly to the decline of its historic manufacturing industries in the late 20th 
century by building a powerful service sector. With that sector under challenge it needs to 
adapt once more.
The research has underlined the need to restructure Nottingham’s economy. We need to 
support emerging new manufacturing industries that build on the city’s strengths and have 
the potential to create prosperity and sustainable employment for the coming generations.
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which has over 15,000 students and almost 30 
related courses. Further Education (FE) is also 
a significant economic driver – New College 
Nottingham (NCN) has over 400 students 
registered on related courses from Levels 2 to 6. 

Lifesciences

Lifesciences is another growth sector within 
which Nottingham could begin to develop 
a competitive advantage. A company or 
activity would be considered to fall within the 
lifesciences sector if it operates in the medical 
technology, medical biotechnology, industrial 
biotechnology or healthcare sectors. It could be 
biology, chemistry, engineering or IT-based and 
develop products or services, making the sector 
very diverse. 

The East Midlands is home to over 380 
medical technology companies (one of the 
largest concentrations in the UK), over 120 
biotechnology and pharmaceutical companies, 
and over 150 associated value chain 
companies. The Nottingham and East Midlands 
area has also been identified as having 
particular strengths in drug formulation and 
delivery and in medical technology.

Approximately one in four start-up businesses 
in the local lifesciences sector are university 
spin-outs. The remaining companies emerged 
from existing businesses.

Clean technology

This sector includes companies providing 
technologies, goods and services that will 
enable the UK’s transition to a low-carbon 
economy.

In the East Midlands there are approximately 
900 companies operating in the environmental 
technologies sector, of which half are in waste 
management. There are also 452 SMEs in 
Nottingham and Nottinghamshire employing 
7,100 people in low-carbon industries.

The Energy Technology Research Institute at 
the University of Nottingham is a key centre for 
research into biomass and solar technologies, 
while at the same university the Sustainable 
Technologies Group focuses on research into 
sustainable building design, photovoltaics, 
solar thermal systems, earth construction 
(environmentally responsive alternatives to 
cement and concrete) and biomass. Through 
its Sustainable Technology Research Group, 
Nottingham Trent University is also involved in 
research into the thermal efficiency of buildings.

The science of carbon capture and storage 
also has potential locally, with a number of key 
research assets in and around Nottingham. 
These include the British Geological Survey 
(BGS) at Keyworth, which is recognised as a 
European centre of excellence in research into 
carbon dioxide storage, and the University of 
Nottingham.

The University of Nottingham has established 
the Centre for Innovation in Carbon Capture and 
Storage and the Energy Technologies Research 
Institute. The former undertakes research into 
the technological innovation required to deploy 
carbon capture and storage techniques more 
widely, while the latter will focus on clean coal 
technologies. In addition, the university and the 
BGS have pooled their respective areas of 
expertise to create the Nottingham Centre for 
Carbon Capture and Storage.

The key focus of the 
Growth Plan is clearly on 
supporting these three 
emerging sectors, but many 
of the actions in the plan will 
directly benefit service firms 
across Nottingham.
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“ If we are to encourage growth 
we need proposals that address 
the barriers to growth; if we are 
to encourage creativity we need 
proposals that are themselves 
creative. This Growth Plan 
successfully rises to both of these 
challenges.”

 Alex Gourlay 
Chief Executive, Health and Beauty Division, Boots

Image courtesy of Neil Hoyle
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Actions for growth

Key points

Actions in the Growth Plan are focused 
around three areas:
Fostering enterprise – includes making 
available investment capital, technology 
grants and business rate support; assisting 
entrepreneurs with appropriate training and 
mentoring; working to generate investment 
and sales opportunities nationally and 
internationally.
Developing a skilled workforce – includes 
ensuring the workforce has the right skills to 
meet the needs of emerging industries.
Building a 21st century infrastructure – 
includes developing ultraband and wireless 
connectivity in the city; stimulating land 
development; creating hubs where emerging 
sector companies can grow alongside each 
other; expanding the green energy supply.
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Actions for growth
The strategic focus of the Growth Plan is on developing those industries with most growth 
potential. This is a prudent and efficient use of resources. 
The range of programmes outlined here is rooted in research and built on experience of 
previously successful interventions as well as responses to the consultation draft. The 
programmes are creative and flexible – the Growth Plan allows the scope and freedom for 
new initiatives to be developed in response to future challenges. 
The plan seeks to overcome barriers to growth by focusing on three key areas:
• Fostering enterprise 
• Developing a skilled workforce 
• Building a 21st century infrastructure 
Many of these programmes will help not just the targeted growth industries but existing 
established businesses in the service sector.

Fostering enterprise

We will enable enterprise to flourish by 
giving entrepreneurs the skills and 
management training they need to build 
their businesses and to succeed. We will 
give them the business support structures 
and provide financial incentives to 
encourage enterprise. 

Programme 1.1. Transformational finance

Project: The Nottingham Investment Fund
The Nottingham Investment Fund will help 
early-stage growth businesses struggling to 
raise capital elsewhere. Nottinghamshire 
County Council and Nottingham City Council 
will seed the fund with £10m secured from the 
Nottinghamshire Local Government Pension 
Scheme, alongside an equivalent amount from 
the government as part of Nottingham’s City 
Deal. The investments will provide a realistic 
exit for the fund and give acceptable returns, 
allowing for subsequent re-investment. It will 
fund investments between £100k and £1m.

Project: The Nottingham Technology Grant 
Fund
Subject to a successful Regional Growth  

Fund bid, grants between £20k and £1m per 
business or entrepreneur will be made to 
unlock intellectual capacity and stimulate SME 
growth within the three key target sectors. The 
grants will be targeted at supporting businesses 
to exploit intellectual property, assist with 
investment in capital infrastructure and to 
commercialise promising new technologies.

Project: Localised business rates
The City Council will develop a business 
rates policy from April 2013 to incentivise 
and encourage growth within key strategic 
locations across the city. 

Programme 1.2. Support for growth

Project: Growth 100 programme
The Growth 100 programme will be delivered 
by the University of Nottingham in collaboration 
with Nottingham City Council and will provide 
an intensive programme of support and 
learning for early-stage SME leaders to give 
them the skills to build their busineses 
successfully. It will include strategy and 
business planning, marketing, sales, finance, 
operations, HR, access to overseas markets, 
leadership and team building, and creativity 
and innovation.
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Project: Generation Y programme
The Generation Y programme is targeted at 
those aged between 16 and 35 and will 
provide advice, support and training to give 
them the confidence and ability to start their 
own business. It will also provide a route to 
investment funds, loans or grants. 

Project: Get Ready for Business
Nottingham Business Ventures aims to identify 
people in the public sector who could run their 
own business and then give them the training, 
support and investment to make this a reality. 
The programme will begin from late 2012.

Project: Antenna Access
The Antenna Access project is an enhanced 
programme of specialist business coaching 
and mentoring for creative and digital 
enterprises and an annual programme of 
industry-focused networking and information 
events. It provides tailored support to enable 
businesses in the sector to have all of the tools, 
information and partnership opportunities they 
need to start up and grow. 

Project: BioCity pre-incubator programme
This project is aimed at early-stage healthcare 
and medical technology businesses with 
high growth potential. It will help participants 
understand how to start and grow a business 
and introduce them to others who can provide 
additional support. 

Project: Public procurement
Nottingham City Council is a major procurer of 
capital projects, goods and services, spending 
on average £320m per year. Working alongside 
Nottinghamshire County Council, it will develop 
a new procurement policy to help increase 
spend with local suppliers. 

Programme 1.3. City centre

Project: City centre retail strategy
A vibrant city centre is key to transforming the 
city’s economy. Thriving retail and leisure sectors 
are important in attracting and retaining talent, 
and providing employment for city residents. 

Nottingham City Council, the Nottingham Retail 
and Leisure Business Improvement Districts 

(BIDs) and the Invest in Nottingham Club Retail 
Forum will put in place a new vision for the 
development of the city centre. The strategy 
will support independent retailers. It will 
encourage investment through a flexible 
approach to parking and deal with vacant 
properties using new business rate powers.

Project: Broadmarsh shopping centre
Following the sale of Broadmarsh to Capital 
Shopping Centres (CSC) in early 2012, 
Nottingham City Council is committed to 
working with CSC to secure the centre’s 
successful development. This site, when 
complete, will open up routes to the city from 
the Nottingham Station Hub – a £60m project 
to develop the railway station area into a 
vibrant city quarter with new offices, shops and 
homes – along with key gateway regeneration 
opportunities to the south and west of the city.

Project: Conference and events bidding unit
This project will deliver a targeted sales, 
marketing, and delegate welcome programme 
to attract major conferences and events to the 
city. It may also support private sector 
investment in a high-quality hotel development 
or a purpose-built conference centre.

Programme 1.4. Domestic and international 
investment

Project: Invest in Nottingham
Building on the back of existing work, a new 
aggressive and focused strategy will be put 
in place offering financial incentives to attract 
inward investment. 

Project: International investment and 
exports
Work is under way in collaboration with both 
universities, but specifically the Asia Business 
Bureau at the University of Nottingham, to 
maximise the opportunities to promote 
Nottingham through its existing academic and 
business links. This also includes the 
establishment of a German forum within the 
Invest in Nottingham Club to enable businesses 
that want to trade with Germany to learn from 
businesses currently operating there. Further 
work will be required to exploit opportunities 
within BRIC countries (Brazil, Russia, India and 
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China) as well as establishing similar 
international facilities to the Asia Business 
Bureau to help companies looking to export to 
Nottingham’s other key markets.

Programme 1.5. Enhancing reputation

Project: Nottingham PR team
A virtual Nottingham PR team will be created to 
co-ordinate promotion of the city. It will include 
organisations such as Nottingham City Council, 
the Invest in Nottingham Club, Experience 
Nottinghamshire and the BIDs, along with both 
universities. It could be extended to include 
others at the forefront of presenting a positive 
impression of the city. 

Project: Made in Nottingham
The city’s key growth sectors of digital content, 
lifesciences and clean technology represent a 
new form of manufacturing. Nottingham needs 
to do more to remind people that the city’s 
manufacturing tradition has developed and 
continues. A new Made in Nottingham 
campaign will be launched, encouraging 
Nottingham-based companies to use the 
‘Made in Nottingham’ brand when selling their 
products domestically and internationally.

Project: Creative Class
The Creative Class profiles and celebrates 
entrepreneurs and companies creating new 
technologies, products, services and markets 
essential for the growth of the city’s economy. 
They are powerful ambassadors for the city 
and great role models for the next generation 
of entrepreneurs

Developing a skilled workforce

We will work with education and training 
providers to create the highly skilled, 
productive workforce required to support 
the new industries, and we will make 
it simpler for employers and potential 
employees to connect with each other. 

Programme 2.1. Access to employment

Project: Employer Hub
We intend to develop and expand the 

Employer Hub, which works with employers 
and inward investors to ensure that new job 
opportunities are targeted at unemployed local 
people.

The Employer Hub provides necessary skills 
development through colleges and training 
providers. It supports developers, construction 
contractors and their suppliers to fulfil any 
employment and training obligations that might 
be required of them as a condition in winning 
permissions for developments or in procuring 
local government contracts. 

Project: Integrated employer engagement 
service
Employers report that current recruitment 
systems are complex and do not meet their 
needs as they are focused primarily on 
those of the job seeker. They also say lack of 
employability skills is the biggest barrier to 
recruiting local people. 

The proposal is to combine the services 
provided by Job Centre Plus and Nottingham 
City Council, creating one team across 
Nottingham to undertake market analysis of 
the local labour market, advertise services to 
employers and develop a coherent package of 
support focusing on their recruitment needs. 
There will be one point of contact for employers 
through an account management service.

The service will encourage employers to take 
on apprentices and offer ongoing support for 
three months, to help ensure that appointed 
individuals stay in post. We also intend to 
create job clubs across our estates too.

Programme 2.2. Workforce supply

Project: City Skills Fund
Research suggests young people choosing FE 
courses are influenced more by their individual 
interests – like fitness and beauty – than job 
opportunities. 

The City Skills Fund will develop a skills plan 
so that there is a shared understanding of 
local skills and business needs, and will look 
to inspire young people within schools and 
colleges to make the best choices.
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Project: Creation of a University Technical 
College (UTC)
A University Technical College (UTC) will open 
in Nottingham in September 2013 to develop 
the science, technology, engineering and 
mathematical (STEM) skills of 14 to 19-year-
olds. This new institution will be a partnership 
between Djanogly Academy Trust and the 
University of Nottingham. It will have strong 
links to local firms which need a workforce 
with these skills. Employers will help shape the 
curriculum and offer young people extended 
work experience. The UTC will eventually host 
800 students from across the core city area.

Project: Business-focused curricula
Enterprise education in schools is currently 
delivered in a piecemeal fashion. Nottingham 
City Council will work collaboratively with 
schools and FE colleges to build into 
the curricula programmes to develop 
entrepreneurial skills and awareness.

Programme 2.3. Youth employment

Project: Nottingham Jobs Fund 
The Nottingham Jobs Fund was launched in 
November 2011 and aims to get 240 young 
people into work by March 2014. As part of the 
scheme Nottingham City Council will pay 50% 
of each salary for one year, based on a 
minimum wage for 18 to 24-year-olds. Anyone 
who lives within the city boundary, is 18 to 24 
years old and has been unemployed for up to 
one year is eligible and employers in the 
Nottingham area are being targeted.

Programme 2.4. Talent retention

Project: Student strategy
Nottingham City Council is working alongside 
both universities to put in place a strategy to 
maximise the benefits of the universities for the 
city as a whole. This includes locating student 
accommodation and other educational support 
functions in the city centre on good public 
transport routes; providing opportunities for 
post-graduate activity; and providing purpose-
built accommodation.

Project: Internships
The universities and businesses will work 

closely to develop student internships that 
include a commitment to a formal programme 
of development. These internships will be 
focused on Nottingham’s three key growth 
sectors, allowing young people to gain 
valuable experience and employers to gain an 
extended period to assess potential recruits, 
with no commitment on either side. 

We also intend to develop volunteering in the 
city so that it is better recognised by employers 
as creating employablitiy skills.

Project: Creative Quarter opportunities
A campaign will be launched to attract young 
entrepreneurs and graduates to stay in or 
relocate to Nottingham as part of the incentive 
package accompanying the development of 
the Creative Quarter.

Building a 21st century infrastructure

We will create a 21st century infrastructure 
that supports growth. This includes 
sustained investment in office and business 
accommodation and digital infrastructure.

Programme 3.1 Super-connected 
Nottingham

Project: Ultraband
Nottingham City Council is delivering almost 
unconstrained levels of connectivity to SMEs, 
primarily in the Creative Quarter. This unique 
UK ‘test bed’ will measure the impact of 
Ultraband on business performance and 
demand for ultrafast services.

Project: Open Access Nottingham
This project will provide ‘fibre to the premises’ 
connectivity to 250 hectares of strategic 
development sites, as well as to the Creative 
Quarter. The proposal will exploit our extensive 
network of ducting – including along the 
Nottingham tram route – to create a digital 
corridor, which will eventually act as a stimulus 
for business growth along the tram network. 

Project: Wireless Nottingham
This project will make wireless connectivity 
available in public venues, in the Creative 
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Quarter and along the tram network. 

Project: Open Data Nottingham
Nottingham City Council is looking to open up 
data sources for use by SMEs to deliver new 
products and applications. A review of public 
data sources will be undertaken, building 
on the City Council’s existing open data site, 
Nottingham Insight, and in line with open data 
initiatives such as data.gov.uk. 

Project: FutureCities
City partners will work with the universities to 
identify which elements of public infrastructure 
could be better aligned and integrated through 
a FutureCities pilot bid launched by the 
Technology Strategy Board. It will build on the 
work of SmartCities and aims to reduce our 
environmental footprint and increase resilience 
to environmental change. Systems that could 
be transformed by the use of information 
technology include energy and heating, 
transport and digital infrastructure.

3.2 Getting development moving

Project: Stimulating property development
The city needs to increase the diversity and 
quality of commercial premises, which will in 
turn support the local construction industry.
Nottingham City Council is to investigate using 
innovative mechanisms, like a rent guarantee 
scheme or freehold purchase, to allow 
developers (who are currently very cautious) to 
borrow commercially and engage in speculative 
developments with confidence. This is 
particularly important for refurbishing properties 
in the Creative Quarter, where many buildings 
are currently lying derelict.

Project: Redevelopment of Boots campus 
as an Enterprise Zone
Nottingham City Council, Nottinghamshire 
County Council, Broxtowe Borough Council 
and the Homes and Communities Agency, 
along with the Department of Communities 
and Local Government, are working with Boots 
to bring forward the redevelopment of its 
115-hectares Nottingham campus for housing 
and as an Enterprise Zone. 

The Boots Enterprise Zone site has the 

potential to house an internationally competitive 
cluster of healthcare and biotechnology 
companies that could create up to 10,000 new 
jobs. 

Project: Southern Gateway
There is significant potential in the area 
between the Broadmarsh shopping centre and 
the Meadows. Land owners are starting to look 
at the area’s potential, with a large number of 
planning permissions being secured for new 
commercial developments (over 100,000 sq 
m). If they were all to be realised, this could 
provide accommodation for around 4,500 jobs. 

Project: Waterside
The Waterside Regeneration Area runs 
parallel to the River Trent from Colwick Park 
to Trent Bridge. Environmental improvements 
at Meadow Lane Locks and the award-
winning River Crescent residential scheme, 
completed in 2011, are acting as catalysts 
for redevelopment. Planning permission was 
granted last year for a new local shopping 
centre at Daleside Road (Eastpoint). 
Redevelopment of the 22-acre Trent Basin site 
is also being encouraged. 

Project: Eastcroft
Nottingham City Council is looking to relocate 
its highway depot at Eastcroft to create a major 
development opportunity between the city 
centre core and the waterside area. 

Programme 3.3. Sector growth hubs

Project: The Creative Quarter
Recent successes such as BioCity and 
Nottingham Science Park demonstrate the 
benefits of businesses from the same or 
complementary sectors co-locating.

The Creative Quarter, which encompasses the 
Lace Market and Hockley, will become home to 
Nottingham’s emerging growth sectors. Plans 
outlined elsewhere underline the significant 
support being made available to businesses in 
this area. 

Project: Expansion of Antenna
The Antenna Access project will deliver a state-
of-the-art business complex for creative and 
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digital SMEs and new-start micro-businesses. 
It will refurbish a 2,500 sq m building adjacent 
to the existing and highly successful Antenna 
creative industries workspace.

Antenna Access will provide SMEs and start-
up businesses with seedling incubator facilities 
and support services, to move-on, flexible, 
high-technology creative space in the existing 
Antenna centre. Antenna Access tenants will 
have access to Ultraband technology. 

Project: Expansion of BioCity
BioCity is one of Europe’s largest bioscience 
incubators. The award-winning 12,000 sq m 
site, launched in 2003, currently hosts over 70 
companies and 600 employees. In the next 
three years, BioCity is likely to need an 
additional 4,600 sq m of office and lab space 
for its growing companies. Developing the site 
is key to sustaining the present community and 
encouraging the next generation of 
businesses. 

Project: MediPark
MediPark will be a cluster of world-class 
medical science research facilities. Located 
near the Queen’s Medical Centre and the 
University of Nottingham, it aims to provide 
the most supportive environment for medical 
and lifesciences research and related 
business activity. MediPark is within the 
Nottingham Enterprise Zone, which affords 
significant planning and fiscal benefits to small 
businesses seeking to establish themselves 
there. The approved master plan envisages a 
total redevelopment of up to 37,000 sq m of 
new accommodation on the site.

MediPark could provide accommodation for up 
to 80 new companies and approximately 1,200 
new jobs with a further 3,000 elsewhere across 
the city. 

Project: Nottingham Energy Park
The former allotment land at Blenheim Lane, 
Bulwell, has been earmarked for the 
development of a clean energy business park, 
with the aim of providing 300 jobs. 
Construction of an Energy Centre is planned 
that will provide secure and cost-effective 
energy and heat to co-located business units, 

independent of the national energy 
infrastructure. The Energy Centre could 
potentially export energy to the adjacent 
Rolls-Royce site at Hucknall and elsewhere.

Project: Nottingham CleanTech Centre
The CleanTech Centre, launched in 2012, is a 
focal point for companies working in the 
low-carbon goods and services sector. The 
centre, which offers office, workshop, 
warehousing and business support facilities, is 
near the University of Nottingham Innovation 
Park, offering collaboration opportunities with 
the Accelerating Low Carbon Research 
programme. In addition to the GreenTech 
Business Network, the centre also runs bespoke 
seminar and workshop training programmes.

The bigger picture…

Energy Infrastructure
Nottingham is one of the most energy self-sufficient cities in the 
UK. This brings benefits ranging from improved energy security to 
supporting growth in the clean technology sector.

The city’s district heating network, run by EnviroEnergy, serves 
around 4,500 domestic and over 150 commercial heating 
consumers. A key consideration in the city’s overall energy strategy 
– and in maintaining Nottingham’s position as one of the greenest 
cities in the UK – will be developing and growing this network.

EnviroEnergy’s expansion plans involve extending the network 
in and around the city centre, complementing other regeneration 
initiatives such as the new tram lines, city centre redevelopment, 
Eastside and Castle Marina. 

The plans also involve building on the proposed Nottingham Energy 
Park in the north of the city and other ‘anchor points’ such as the 
City Hospital. The expansion will lead to lower energy bills for 
businesses and city residents and help attract new businesses.
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“We will be judged not on how good 
our plans are but on how well they are 
delivered.”

 Jon Collins  
Leader, Nottingham City Council

Image courtesy of Neil Hoyle
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Delivering growth – key points

It is important that the Growth Plan is 
implemented effectively. 
A Nottingham Economic Growth Board 
– comprising senior public and private 
sector figures in the city – will be created to 
maintain strategic priorities.
The City Council will establish a team within 
its Economic Development Unit to monitor 
progress and conduct ongoing research. 
Steps will be taken to ensure appropriate 
governance of financial aspects of the 
Growth Plan. 
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Delivering growth
The success of the Growth Plan will depend on how it is implemented. Leadership from 
both the public and private sectors, as well as support from the government, will help it 
achieve its more ambitious aspirations.

Governance
A new private-sector-led governance structure 
will be established to oversee projects outlined 
in the Growth Plan. The Nottingham Economic 
Growth Board – comprising leading individuals 
from the private and public sectors with a track 
record of success in their fields – will maintain 
the plan’s priorities and help set the ongoing 
strategy for the development of the city. 

This group will develop from the current 
Economic Resilience Forum, which includes 
key leaders from within Nottingham, and was 
established to help the city recover from the 
recession. The remit of the forum will change 
and the knowledge and experience of these 
individuals will now be targeted at helping the 
city achieve the aspirations set out within this 
Growth Plan. 

A high-powered operational team led by a 
partnership of city organisations will provide 
daily oversight and momentum to the plan’s 
delivery. This operational team will be 
supported by the City Council and support the 
Growth Board. 

Alongside this, advisory panels of individuals 
and experts in key areas will be established to 
provide expert advice as and when required. 

Finance
Due to the Growth Plan’s strong emphasis on 
providing influential new financial instruments – 
such as the Nottingham Investment Fund and 
the Nottingham Technology Grant Fund – an 
investment monitoring panel will be established. 
It will provide a clear and transparent 
mechanism to ensure investments are made in 
areas of demonstrable priority and ensure that 
the Nottingham Investment Fund is managed 

in a Financial Services Authority compliant 
way. A fund manager is likely to be appointed 
as the general partner within a Limited Liability 
Partnership structure to manage the fund on 
commercial terms. The fund manager would 
also provide expert advice on investments 
made through the other funds to ensure 
commercial rigour is applied to each.

Monitoring
A monitoring framework will be established 
that will allow the city’s partners to identify 
areas of good practice and rectify problems 
and areas where progress is falling short of 
expectations. An economic oversight function 
will be established within the Economic 
Development Unit at the City Council. This will 
build on work undertaken by the Economic 
Strategy Research Bureau at Nottingham 
Trent University. Throughout the lifetime of the 
Growth Plan, this new function will undertake 
bespoke research to assess the impact of 
the Growth Plan on the city’s ability to grow 
its businesses and attract new investment. 
An annual report will be produced to review 
progress and act as a basis for joint discussion 
between the city partners. This will give us the 
flexibility to plan and respond to problems in the 
short term, while ensuring that efforts continue 
towards achieving the longer-term productivity 
and employment growth targets.
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In summary
We aim to:
Create a manufacturing renaissance in the city – rebuilding Nottingham’s 
international reputation as a place that designs and makes things.
Give outstanding support to businesses in the emerging digital content, 
lifesciences and clean technology sectors that can provide prosperity and 
sustainable employment.
Exploit to the full Nottingham’s strengths – its world-renowned universities, central 
and cost-effective location, good transport and the quality of life enjoyed by its 
residents. 
Create growth across the city for the benefit of all our communities.

We will support target sector businesses and the wider economy by:

Fostering enterprise 
Our plans will make available transformational finance; make Nottingham an 
attractive place to start a business; give entrepreneurs the skills and support they 
need to launch and grow their businesses; create a vibrant city centre; promote 
inward investment and enhance Nottingham’s reputation internationally.
Developing a skilled workforce 
Our plans will give the workforce the necessary skills to meet the needs of 
emerging industries and better connect employers and future employees. They 
will help retain graduate talent in the city. 
Building a 21st century infrastructure
Our plans will bring ultraband high-speed internet access and wireless 
connectivity to key areas and help develop the public infrastructure programmes 
vital to growth. They will stimulate appropriate development of land and property. 
They will develop hubs where businesses in each of the three key target sectors 
can co-locate to support each other’s growth.
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