
together and by reference to incidents set out elsewhere in this statement and my 

evidence to the police. 

165. I believe that the majority of DCOs I worked with were hard working, 

professional, good people. This was also true for some DCMs. One of the most 

inspiring members of staff I came across whilst working at Brook House was a 

DCM named Stuart Povy-Meier. He went above and beyond in his role to solve 

problems, help detainees and support staff. In my view, he was the model example 

of what a DCM should be: empathetic, respectful, patient, firm and fair. 

166. However, I believe that a significant minority of DCMs and DCOs engaged in 

abusive and oppressive treatment of detainees. A number of staff members, some 

of whom were managers, humiliated and degraded detainees in vulnerable 

positions, such as those suffering with mental health conditions, those who were 

the subject of medical emergencies, or those at risk of self-harm and suicide. 

Some staff took pleasure in the suffering or abuse of vulnerable detainees. I give 

examples of this behaviour throughout this statement. Although it was a minority 

of staff members who engaged in this behaviour, I feel strongly that the consistent 

and undisguised nature of the abuse demonstrated a systemic failing of the 

detention centre. 

167. In the majority of examples outlined in this statement, members of staff were 

present during mistreatment of detainees, and for admissions of abuse and 

malpractice, who were otherwise well behaving officers. This underlines the lack 

of confidence staff had in raising complaints about such behaviour. 

168. This "culture of silence" across the work force at Brook House, coupled with a 

lack of demonstrable oversight, interest and engagement from Ben Saunders and 

his senior management team, allowed the abusive culture in Brook House to fester 

and go unchecked. The confidence that officers and managers had to, in front of 

other members of staff, flagrantly brag and joke about abuse, or speak in 

derogatory or even racist terms about detainees, demonstrated their faith in the 

culture of silence which allowed the abuse to persist. 
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