
OFFICIAL-SENSITIVE 

BROOK HOUSE INQUIRY 

Witness Statement of Babatunde a Fagbo 

I provide this statement in response to a request under Rule 9 of the Inquiry Rules 2006 dated 

21.01.2022. [I have been authorised by Brook House Inquiry, 1 Paternoster Lane, St Pauls, 

London to provide this witness statement.] 

I, Babatunde Fagbo, will say as follows: 

Training 

1. After reviewing CJS006397 which shows staff training between 2014 and 2018 I can 

confiiin I received training on "acting inclusively" on the 21 October 2013 & 16 

November 2015. Working for G4s under the umbrella of the Home Office, did it 

make me feel included in my work environment? Absolutely not, but on paper, the 

doctrine seems effective enough. 

My work experience instead was overshadowed by institutionalized racism at the 

mercy of management and a handful of detained individuals. For instance, I recall 

having to look over my shoulder on a daily basis. Management encourages us as 

officers to build a bond with detained individuals to take their minds off their plights 

as the environment could be daunting for first-timers especially those that have never 

been in a prison environment, overstayers being in that environment, can be driven 

crazy. But then, in the process of building this bond, you, as an officer get accused of 

bringing in illegal substances for detained individuals especially if you happen to be a 

person of colour, even though majority of the officers that got caught bringing illegal 

substances for the detained individuals were mostly Caucasian officers and mostly A 

wing officers. As an ethnic working in that environment, if you bring in anything 

illegal, you will be handed straight over to Gatwick police. This at the end of the day 

creates more chaos than solve the issue. 
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3. Regardless of the scrutiny, I got on well with everyone (staff/detained individuals), 

but people from my neck of the wood, or should I say that are similar to me in terms 

of culture and colour, initially find it hard to get on with me but when they get to 

know me as a person and realise that I treat everyone the same regardless of their 

background or status their perspectives of me starts to change, when they get to know 

me as a person and not an officer. Some of them seem to think because we are from 

the same place i.e., Nigeria or an African, that I will treat them any different to how I 

will deal with individuals from different backgrounds. 

4. I have reviewed HOM001641, which shows that I completed C&R training on 22 

June 2017. If the record stated that I had training on the 22nd June 2017, it may be 

accurate, because I know that if you are not on a full ticket, you cannot take DCO 

responsibilities nor can you have contact with a detained person. 

5. I attended C&R training annually. 

6. I do not recall what the abbreviation MMPR stands for, so I cannot confirm whether I 

had refresher training nor provide you with dates. 

Incident with D119 on 21 April 2017 and investigation 

7. D119 [see CJS001594] and D720 [see CJS005888] submitted complaints about the 

treatment of DI 19 on 21 April 2017 by me and other staff I completed an SIR the 

following day [see CJS005280]. The incident was investigated by Michelle Brown 

through interviews with me [see CJS005907], D119 [see CJS005880], D720 [see 

CJS005874], DCO Jon Edon [see CJS005869], DCO Sarah Williams [see 

CJS005870], DCO Jordan Rowley [see CJS005881], DCO Neha Walia [see 

CJS005884J, DCO Vicky Moore [see CJS005889J, and DCO Henry Hutton-

Mawdsley [see CJS005894]. 

8. On the 21 April 2017 DCOs in the control room sent out a radio message which 

requested all available officers to make their way to D wing and assist the new 

members of staff with the lockdown. We only receive messages of this nature, when 

it is urgent or when we are short of manpower or when it's building up to home time. 

9. At the time the message from the control room was sent, my work location for the 

day was in visits. I recall we had finished our task for the day, with the immigration 
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call list, and the visitors in the visit hall. So, we sat down chatting until the radio 

message. In order for us to finish at our contractual time, we left visits for D wing. On 

getting to D wing through the first-floor landing, I observed there were a few detained 

individuals running around the wing and refusing to comply with officers pleading 

with them to go to their respective rooms. As we entered the wings some of the 

detainees realised, they were outnumbered, so they retreated to their room, whilst the 

detained individual D119 was inciting others not to go to their rooms, saying that 

these officers are "rushing to bang us up so they can fuck off to their families whilst 

we are stuck here." 

10. At this point, DI19 was speaking to 7 or 8 officers. When I came onto the wing, I felt 

uncomfortable with the number of officers that were around the detained person as it 

would come across on CCTV as if he is being bullied by officers. I advised my 

colleagues to step back and let me try to see if I can persuade D119 to return to his 

room without any confrontation as the most experienced officer on the shop floor at 

the time. i thought that i may be able to use my interpersonal skills, I was wrong. I 

also thought that the fact that I had engaged with D119 before, would be to my 

advantage. 

11. D119: in the short space of time spent with D119, when I was on the wings, I am able 

to give a short description of his character, he is the kind of person who has a mood 

swing of blowing hot and cold especially if he doesn't get his way. D119 will 

manipulate you if he knows your weak spot, in another word, if he can condition you, 

he would not hesitate to. 

12. How I got to know him was, he was transferred to Brook House from 

Harmondsworth IRC due to his drug activities in the centre, if I am totally spot on. 

Upon his arrival at the centre, nothing had changed in terms of his drug ring circle. 

According to the intel in security at the time, he was one of the top drug dealers at the 

centre, hence why he was placed on close visits majority of the time. When he saw 

my surname, he said to me have you got a son that works in Harmondsworth IRC? I 

replied yes, since then when he sees me, if he is in a good mood, he would come over 

to say hello to me or speak to me with other detained individuals in the courtyard 

whilst having a cigarette, and when he steps out of line, he says sorry as he regarded 
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me as an elder, again that's a cultural thing for people from our neck of the wood 

(African descendants). 

13. As I stepped forward to speak to D119 to advise him to make his way to his room, he 

squared up to me face to face in an aggressive manner shouting with verbal abuses in 

the context of "what the fuck is this fucking sell out doing here". At this point, none 

of my colleagues interfered as they watched the situation escalate to the point where 

D119 was hovering over me, neither did the DCOs in the control room thought of 

requesting for a team leader/DCM. I believe my tone of voice went up a notch and I 

also recall saying to D119 that if he does not comply by going to his room 

voluntarily, he leaves us with no choice but to assist him to the CSU unit, sometimes 

when this is said to them, they sometimes retract without the need for C & R. As an 

officer, I always try my possible best to avoid C & R as I do not feel comfortable 

doing it. The only time you would see me in a C & R kit is as in when requested to by 

management. He ignored my advice and decided to sit on the pool table saying "1 

dare you to fucking touch me, what arc you fucking rushing home for anyways?" at 

least you get to see your family daily. My response was that I am contracted to work 

13 hours and after the contractual hour, I am entitled to go home to see my family. 

Meanwhile, he was verbally showering me with hurtful and personal abuses to the 

extent that he said that "I hope your son dies in a car crash". This was the final straw 

that broke the camel's back for me, that was why I said, 1 may have said 'you're are 

the fuck dickhead in response to D119. I looked around for help because, at that 

point, I felt like walking away from the atmosphere in order to de-escalate the 

situation and further confrontation occurring hence why I kept on looking back. I 

believe my emotions took control over me, causing me to raise my voice as the 

threats touched me as it was about my only son. No one stepped in to diffuse the 

situation apart from an Asian female officer by the name of Neha Walia. Even she 

couldn't stop or control the situation and I can't remember if we sent for a team 

leader's presence or not. But to my surprise, even control room DCOs that sent us to 

the wing did nothing to deescalate the situation by getting hold of a member of senior 

management, nobody turned up. 

14. After a few minutes of the display, in his own time D119 decided it was time for him 

to go to his room. After he realised that the rest of the detained individuals that he 

was inciting to stay out, had already gone to their respective rooms. 
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15. As soon as he went to his room, I and my colleagues were relieved that we did not 

have to control and restrain D119, and not a single one of my colleagues complained 

on how we finally managed to get him behind his door with no one getting hurt, 

officers and detained individuals. We then exchanged goodbyes to each other before 

leaving the wing to make our way home. 

16. I believe I was off for 2 days after the incident. When I returned to work, I was 

invited to Michelle Brown's office, who said to me that a detainee had put in a 

complaint about me about the incident that happened on D wing. She said something 

along the lines that "it's just a fact-finding exercise to establish if there was any 

wrongdoing". I recall during the interview I felt like I needed to approach the 

situation with caution because I was not comfortable with where she was heading 

with her terms of wording 'fact-finding' process. It felt like I was in a full-blown 

investigation for 'wrongdoing' and it felt like she was more accusing me than actually 

trying to find out the root of the problem and the actions that were taken during the 

incident. She then handed me the complaint written by detained person D119 and at 

no point in the statement did he mention my name, this was pointed out and then at 

the next meeting there was a new drafted statement report by D119 only this time he 

has had assistance from MB who was meant to be investigating the incident on D 

wing. The rewritten statement now shows 'officer Fagbo done this', 'officer 

Babatunde done that' and then I came to discover that the officers that were 

surrounding the detained person are now potential witnesses against me. I remember 

saying that if my conduct towards D119 were deemed to be unprofessional why 

didn't any of my colleagues' step in as I did when I first came onto the wings. As I 

took over from Henry a white officer who started him off in the first place. She said 

nothing and what I discovered was every time I raised a point, she either used it 

against me or to build up a case that will stick, so I decided to literally sit back and 

watch how this unfolds. 

17. She started off with an allegation of calling a detained person a `dickhead' all through 

the interview and then in between it turned to me allegedly swearing at the detainee p 

and I said to her "MB I am a grown man and I know it will be wrong and 

unprofessional for me to behave in that manner", but she was still not satisfied. 1 

thought it's best if this woman does not lead this investigation as I had issues with her 

in the past, so I felt as if she was making it her mission to get me sacked from my 
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duty. I requested that she's taken off the investigation, but by the time this was 

honoured, the damage had already been done. I felt intimated as it was if a picture 

was painted of me to come across as a monster who is feared by his colleagues and 

the detainees. I felt I was failed by my team as it was made out as if I was an 

outsider/the fall guy. I'm not painting myself to be a saint. I hold my hands up to 

mistakes made on the night in question. Maybe if I left the situation, I wouldn't be in 

this situation I find myself today. However, me as a person and the passion I had for 

my role I would not be content with the duty of care if I decided to walk away from 

the situation as I would have felt that I've let my team down. I requested for the audio 

recording in my meeting so I can apologise to D119 in person if it was established, I 

said anything out of context during the heat of the moment, but the recording was 

never played to me. Following my request to get MB off the investigation Steve Skitt 

took over the investigation from where MB left off. i was then sacked from my role 

as a DCO and my badge was revoked by the Home Office. I tried to appeal on 

grounds that I was unhappy about the investigation and put forward my version of 

events, but it was used against me. 

18. As stated above, the SIR was not completed until the day after the incident I believe 

because I was off for 2 days. 

19. The first time D119 called me a slave was on D wing. 

20. I did not report the event in the SIR as, as I stated above, I was off duty, but this was 

not highlighted in the interview/report, as it won't paint the picture of me, they were 

trying hard to portray. 

21. In the SIR I stated that other detained persons called me a 'slave' following the 21 

April 2017 incident. I cannot remember their names off the top of my head, but I am 

assuming that they are the same 2 detainees who were in their rooms and also claimed 

to have witnessed the whole incident. 

22. SIR is used by anyone to be completed and submitted no longer than 48 hours after an 

incident. I apologise if this is wrong, it's been a while. 

23. In my interview [see CJS005907], I stated that nobody acknowledged the SIR. When 

1 started working at Brook House in 2009, we used to receive short receipt slips as 
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acknowledgement for our SIRAR so that is what I expected would happen. Then it 

changed to the front page that had been actioned by the security department. 

24. I explained that warnings to detained persons "count for nothing, there is no 

consequence [.../ linanagementl just rip it up". I also state that "...if I put reports in 

nothing happens." I cannot recall off the top of my head examples of this, but I came 

across one of the SIRs that was submitted on 11/01/2017 in regards to a detained 

person by the name! D3376 :He was transferred from one of the prisons to our 

establishment. He was not allowed to association, if I can remember correctly. The 

day he was let out to the visit hall, he almost punched a female officer. The same 

detained person threatened to stab me in the neck if I open his room door. I cannot tell 

you what the outcome of that was, as I never got feedback from the security 

department but I believe he was moved for his own safety. 

25. I stated [at CJS005907 at page 7) that "If we had backing from management this may 

not happen, we have been asking for this for years." What I meant by this was if we 

as officers had the full backing and support of senior management when we were 

requesting more staff for years, it may have made a difference. Although those 

requests fell on deaf ears, it may have also helped in resolving the issues with staffing 

shortages that we had to endure. 

26. In my interview I described that I may have called D119 a "dickhead". I was adamant 

that I would not have called him a "fucking dickhead", and that there was no way I 

would say "go to your fucking room". I also suggested that other witnesses must be 

lying if they say you swore. I confirm this remains my position as this is a word that I 

did not grow up around or use in my everyday life especially around my children. But 

the way it was worded made it seem as if I accepted or admitted calling him a 

dickhead. 

27. I confirmed I did not wave at DI 19 or say anything like "get in your room, I want to 

go home, I am going home to see my family". 

28. In my interview, I explained that D119 shouted at me during the lockup incident "you 

are a dickhead, a sell-out, a coconut, what kind of black officers do they employ in 

this establishment 1...] go suck your Mumma". This does not appear in my SIR. I 

must have forgotten to include it, which I put down to human error. 
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29. With regard to whether there are other occasions when I used language such as 

"dickhead" towards other detainees I would say that, as stated above, it's a word that I 

never use. 

30. In my interview I said "I should have walked away but I was not going to walk away 

as I was asked to help". What I meant by this is that I recall asking why I would 

walk away from the situation that I found myself in when it was clear that I was 

deployed to the location for a purpose. But that information was edited to fit the 

profile they were building against me. 

31. Reflecting on my decision to stay and argue with D119, I would say that if one of my 

colleagues stepped in, as I did, when I first came onto the wing I would have stepped 

back and given them total control as they saw me struggling. I regret my decision to 

stay to this day. 

32. D119 alleged that I blew smoke in his face in the exercise yard earlier that day. This 

is absolutely untrue. I do smoke in the D wing courtyard in the designated smoking 

area. I requested proof of the footage of me blowing smoke in his face, no one could 

provide me with that evidence. 

33. Reflecting on this incident, I would have changed the control of my voice pitch which 

I am still working on at present and improving on my body language skills, which I 

deem could be sending out the wrong signals. 

34. I have reviewed CPS000025 at page 16 which is a note made by Callum Tulley of a 

conversation he had with Lisa Strange on 28 April 2017. It notes "according to Lisa 

detainee was calling babs a snitch and then later on during bang up said 'I'll fucking 

have you; and babs said put you on your arse sort of thing; and 'there was a 

thing between them; and then was reported, she does know for exactly what but 

'babs got walked off site". I do not recall this comment or understand what it is 

about. 

35. I have reviewed the transcript at KENCOV1012 V2017050400003 (0-3:10), 

recording a discussion between Callum Tulley and 'Cringe' about my suspension. I 

would comment that as I was not there, I cannot comment on what was discussed 

between Callum and Ging about my suspension. 
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36. I believe the interview conducted by Michelle Brown did not give me the chance to 

plead my plea. The questions that were directed at me were questions that seemed to 

demean my character from written statements that were used to assassinate my 

character. I always felt that Michelle has always had some type of animosity towards 

me, which may have been the reason why I wasn't able to express my feelings and 

thoughts towards the investigation that alleged that I had called a detainee an 

expletive word which was a dickhead. I do not recall or recollect calling a detainee a 

dickhead which does not align with my principles and values and professional 

conduct. 

37. Document CJS005907 suggests that I was suspended. I was suspended from work due 

to the pending investigation for allegedly calling a detained person a dickhead 1 was 

suspended for gross misconduct. 

38. I have reviewed page 18 of CJS005907, which noted that I had not seen the 

complaint, but that you would see it if it went to a disciplinary procedure. I am 

unable to respond to this question. 

39. The level of support I received by G4S during this investigation was non-existent. I 

felt like my life was over as I had lost one of the things that I enjoyed doing the most 

which was my job. This affected me by losing my income and becoming solely 

dependent on my family to support my shortage in my income. 

40. In my truthful opinion I strongly believe that the disciplinary process and conduct 

was not professional and fair. I believe that this process was taken out to assassinate 

me as a professional worker and as a human being. I believe that an agenda was taken 

against me. As I strongly protest that I did not place myself to lose my job as I felt 

that the investigation was rushed and was not looked at thoroughly, it was obvious to 

me, they were looking for scapegoats to take the fall for the panorama that exposed 

G4s' dealings with detained individuals. To add insult to injury, the badge that I had 

maintained for 8 years was revoked which felt like an ultimate punishment. 

41. Michelle Brown concluded her investigation that the complaint was partially 

substantiated in that I had acted unprofessionally and was not polite, and that there 

were independent witnesses that verified his account. The conduct of Michelle Brown 

was degrading towards me and the pending investigation that took place during my 
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dismissal I believe that the investigation should have been looked into properly and 

the right procedures should have been taken into consideration. From the 

investigation, I believe that Michelle Brown has some sort of dislike towards me as 

this reflected in her attitude towards during the investigation. 

42. I have reviewed CJS005655, which states that my employment at Brook House ended 

on 16 August 2017 following a disciplinary procedure for gross misconduct. I have 

also review CJS000473, which indicates that I appealed my disciplinary and 

revocation of my CTC on 28 September 2017, with the outcome that I was dismissed 

in October 2017 for "inappropriate conduct with detainees". It is subsequently noted 

at HOM002672 that I was dismissed for inappropriate conduct to a detainee involving 

a 'heated exchange and waving hand action.' I think this is somewhat inaccurate as 

the alleged heated argument is seen in a video that has no audio. This allegation was 

based on my body language in the video. 

43. 1 have reviewed page 7 of CJS005907 which notes that there was a complaint about 

me in May 2016, leading to me being moved in October 2016 away from another 

officer. It is also noted that there were three complaints about me in 2015 and one in 

2016 which was upheld about my behaviour affecting a detained person. I would 

respond to this that between 2015-2016 I cannot recall the allegations made against 

me as no investigation was carried out 

44. I have reviewed page 19 of CJS005907, which notes that there was another incident 

on my record suggesting that a detained person had complained about me making 

them stressed. I replied that I was not pulled in for that. I cannot account for this. I 

believe the investigation that was constructed earlier was taken out to portray a 

negative picture of me which is very much untrue. I have always maintained and 

conducted myself professionally. I have attached evidence of my certificates that I 

received for my good performance which in comparison to what is written about my 

performance from 2016-2017. I believe that this plot to assassinate my character was 

pre-meditated. 

Allegations by D687 against you 

45. D687 alleged that I and other officers were regularly verbally and racially abusive to 

him [see HOM002725 at page 3 and HOM032573]. However, as the report noted, no 
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specific incident was provided, and I had not been rostered on A wing or C wing 

where D687 alleges he was abused, and as such, this allegation was unsubstantiated 

[see HOM002725 at pages 15 and 34. I am unable to respond to questions related to 

this incident. 

Incidents with other detained persons 

D1349 

46. On 8 February, I am recorded as having witnessed an incident between D1349 and 

DCO Mehraa. This was investigated by G4S [see the complaint and response at 

HOM005330 and CJS005911 respectively]. 1 am unable to respond to questions 

relating to this incident. 

D3545 

47. On 15 February 2017, I am recorded as having witnessed an incident between D3545 

and DCO Shad. I was interviewed on 11 April 2017, [see a note of the interview at 

HOM002802]. The PSU later summarised this and concluded its investigation [please 

see HOM002830]. I am unable to respond to questions relating to this incident. 

D1300 

48. On 23 April 2017, I am recorded as working on visits [see CJS004261]. There was a 

use of force recorded against D1300, who had self-harmed [see CJS005616]. At page 

29 of CJS005616, DCO Demba Camara recorded that he left visits with me and DCO 

David Pritchard, and that "we entered C wing through the first-floor back door and 

found out that there was a serious argument going on". DCO Camara then stated that 

he "proceeded to room 111 " where he saw D1300. I do not recall this incident. 

Abuse from detained persons 

49. The Inquiry has stated that it understands that I may have received a lot of "stick" for 

being a black officer working at Brook House. I would say that I believe that my race 

impacted on my role as a DCO for example if some of the detained individuals cannot 

get their own way around you; especially the African ones not all, they would make 

up stories, which are sometimes bought by management without proper 

investigations. 
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50. According to pages 2-3 of CJS006444 and page 3 of CJS003549. DCO Mehraa and I 

were told to 'fuck off' by detained persons D87 and D523 when they attended for 

their Home Office interviews on 24 March 2017 and 26 March 2017 respectively. I 

do not recall this incident and am unable to answer any questions relating to it. 

51. I have reviewed by SIR for two incidents involving D3265 on 18 April 2017 

[CJS0048531 and the &Rs submitted by my colleagues [CJS004606, CJS004683, and 

CJS00473 fl. I do not recall these incidents. 

Healthcare 

52. I have reviewed CJS004087, CJS002305 at page 1, CJS003569, and CJS003931 at 

page 3. According to these documents, I was rostered to activity patrol for the day, 

but also acted as an emergency escort of D1732 to East Surrey Hospital, who self-

harmed in frustration of not receiving his medication and required 18 stitches as a 

result. I do not recall this incident. 

Statement of Truth 

I believe that the facts stated in this witness statement are true. I understand that 

proceedings for contempt of court may be brought against anyone who makes, or causes to 

be made, a false statement in a document verified by a statement of truth without an honest 

belief in its truth. 

I am content for this witness statement to form part of the evidence before the Brook House 

Inquiry and to be published on the Inquiry's website. 

Name Babatunde A Fagbo 

Signature i
Signature ._, 

Date 30/01/22 
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