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We take huge professional pride in the work we do and are fully
leaves in the first few months, it means we haven’t done our job p

Our goal is love at first sight

We’ve been in this game long enough to know that every SAP
placement needs the right kind of chemistry to succeed. It's not
just what candidates KNOW but also what they REPRESENT and
how it all FITS in the company culture.

You need the best SAP people in the business, so we go above
and beyond to find them.

We take no half measures and trust our process. That's why we
offera100-day, 100% rebate guarantee for permanent placements
with our partnership model. No sliding-scale discounts or
small-print clauses.

So, where do we start?

Focusing exclusively on SAP over the last couple of decades, we
step approach to permanent SAP recruitment. All that to identify t
intangible (cultural fit & personality) aspects of a role.

accountable. So, let’s face it, if the permanent SAP candidate
roperly and you deserve a full refund.

People over numbers

The world of recruitment often falls under the suspicion of being
purely transactional. While there are some recruiters who see
people as ‘commodities’, we created bluewave to counter this
mindset. We want to show there’s a better way to go about
business.

The bluewaveSELECT team have a natural flair for communication
(and we love it!). By keeping in touch with clients and candidates
along their journey, we make sure the emerging business
relationship meets the expectations of both.

have developed what we call TTP (Trust the Process), our 20-
he perfect match between the tangible (specific SAP skills) and

The good news for you is that we do the heavy-lifting and coordinate the process from beginning to end. We leave no stone unturned

and have business processes in place to ensure a smooth transiti
enjoy the view.

Reject unsuccessful
candidates to complete
candidate journey.

©

Post placement review vith
organisation and candidate to
ensure that the match is good.

Contract: send out
contract paperwork
within one hour of offer
acceptance.

Keep in contact with the
preferred candidate throughout
their notice period.

Contract: keep in touch with
the candidate throughout
the assignment.

Perm: provid
details for a for

Conduet primary
telephone interviews.
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Conduct a 16-point, proprietary candidate
search process that has been developed by

Technical interview

whe!

Define position, key

Subsequent in-person or
deliverables and the ideal

Skype video interviews for
preferred candidates

© ©

Promote each opportunity on the differen

background and SAP skills of
the perfect candidate. Agree
hiring time line

Appetite for permanent or contract roles
Salary/day rate

our leadership team of over 40 years* Benefits package

of combined SAP recruitment expertise. Location

Brand recognition

+44 (0)1423 559 559

on. All you have to do is grab your coffee (or tea), sit back and

Pre-close the preferred
candidate on day rate/
salary prior to offer.

@@

Broker the offer,
confirm acceptance,
communicate to
customer's hiring team

Co-ordinate client
interviews. ‘Communicate CV review
timescales to candidates
to keep them up to date
and motivated.
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Final review.

e candidate
rmal offer to
be issued.

®

Reconfirm candidates’

interest in the role and

organisation at each stage.
re appropriate.

Referencing via our network
to confirm previous roles and
performance.
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t values and benefits that resonate most with each candidate.

Submit candidate short list on time.
Al candidates motivated to join the
project and company, able to do the job,
have a track record in similar projects
and fit culturally.

Opportunity to learn new skills Company size

Work life balance Company’s commitment to SAP

Work culture

Emerging technologies
Flexible working
Influencing potential

Career path
Fast track opportunities
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Why bluewaveSELECT

Actually, that’s a good question. Why choose us over the agency
you’re currently using?

The thing is, we are professional SAP shoulder tappers with an
otherwise inaccessible pool of passive candidates. People who
are at the top of their game. They drive to work each day, quite
happy with where they are until we get in touch and position the
perfect opportunity.

With an inch-wide, mile-deep focus on the industry, we live and
breathe SAP. We understand the people behind it and know
what drives them. Sometimes all it takes is a proper incentive.

inch-wide, mile deep
focus on SAP

Easy to work with

B X

Create partnerships Transparent pricing

=

SAP industry Passion & Energy Candidate
knowledge & communication
newtwork & feedback

Our mission is to become the world’s most trusted SAP
recruitment business, delivering our unique wow factor by
consistently exceeding expectations. Be sure to check out our
100+ five-star reviews on Trustpilot!

Our customers love us and we think that you will too.

About Jonathan & Vincent

Jonathan and Vincent are the leadership team behind
bluewaveSELECT. Both have been working exclusively in the
SAP business from early R/3 days and have successfully placed
over 4000 SAP professionals.

With 35 years combined SAP experience under their belts,
Jonathan and Vincent have managed to establish bluewave
as one of the only 100% SAP focused recruitment businesses in
the world.

These days, they still prefer a hands-on approach and make sure
that no CV leaves the building without bluewaveSELECT stamp
of approval.

Let us find your talent in 2020!

Why wait any longer for the perfect SAP candidate to
knock on your door? Reach out at +44 (0) 1423 559 559 or
hello@bluewaveselect.com to learn more.

Transform your approach to SAP recruitment. Unlock access to hidden networks

Get in touch today
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