Ethical Trade Policy
Introduction
Allport Cargo Services Limited (“ACSL”) is committed to creating a safe, fair and
socially responsible working environment.
Although ACSL is not a member of the Ethical Trade Initiative (“ETI), the policy
is based on the ETI Base Code. ACSL expects its organisation, Partner Network
and Suppliers to adhere to the Policy outlined below.
1. Employment is freely chosen
1.1. No one shall be held in slavery or servitude. There is no use of forced or
compulsory labour, as outlined in the UK Modern Slavery Act 2015.
1.2. There is no human trafficking for the purposes of exploitation, which
includes securing services by force, threat or deception, or securing services
from children and vulnerable persons as outlined in the UK Modern Slavery Act
2015.
1.3. Workers are free to leave their employer after reasonable notice.
2. Freedom of association and the right to collective bargaining are
respected to the extent permitted by local law.
2.1 All workers are allowed to join or form Trade Unions, and to bargain
collectively.
2.2 All employers must adopt a fair and open attitude to the activities of Trade
Unions.
2.3 Should local law restrict access to collective bargaining and freedom of
association, employers must allow independent and free association and
bargaining.
4. Working conditions are safe and hygienic
3.1. A safe and hygienic working environment shall be provided, bearing in mind
the prevailing knowledge of the industry and of any specific hazards. Adequate
steps shall be taken to prevent accidents and injury to health arising out of,
associated with, or occurring in the course of work, by minimising, so far as is
reasonably practicable, the causes of hazards inherent in the working
environment.
3.2. Workers shall receive appropriate health and safety training, and such
training shall be repeated for new or reassigned workers.
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3.3. Accommodation, where provided, shall be clean, safe, and meet the basic
needs of the workers.
3.4. The company observing the Policy shall assign responsibility for health and
safety to a senior management representative.
4. Child labour shall not be used
4.1. There shall be no use of child labour which shall be exploitative or shall
jeopardise the health, safety, educational development or morals of any child.
4.2. Persons under 18 shall not be employed to work at night or in hazardous
conditions.
4.3. The relevant age laws of the employing country shall be respected.
5. Living wages are paid
5.1. Wages shall always be enough to meet basic needs and provide some
discretionary income.
5.2 Wages and benefits paid shall meet, at a minimum, national legal standards
or the industry benchmark- whichever is higher.
5.3. All workers shall be provided with written and understandable information
about their employment conditions in respect to wages before they enter
employment and about the particulars of their wages for the pay period
concerned each time that they are paid.
5.4. Deductions from wages as a disciplinary measure shall not be permitted nor
shall any deductions from wages not provided for by national law be permitted
without the expressed permission for the worker concerned. All disciplinary
measures should be recorded.
6. Working hours are not excessive
6.1. Working hours comply with national laws and known benchmark industry
standards.
6.2. Workers should not, on a regular basis, work more than 48 hours per week.
6.3. All workers should be provided with at least one day off for every seven-day
period.
6.4. Overtime should be voluntary and not exceed 12 hours per week.
6.5. Overtime should not be demanded on a regular basis.
7. No discrimination is practised
There is no discrimination in hiring, compensation, access to training, promotion,
termination or retirement based on race, caste, national origin, religion,
disability, gender, marital status, sexual orientation, union membership or
political affiliation.
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8. Regular employment is provided
8.1. Employers must, unless unavoidable, provide regular employment based on
a recognised employment relationship established through national law and
practice.
8.2. Employers shall not avoid providing regular employment by means of
labour- only when contracting, sub-contracting or home working arrangements
or through apprenticeship schemes where there is no real intent to impart skills
or provide regular employment, nor shall any such obligations be avoided
through the excessive use of fixed term contracts of employment.
9. No harsh or inhumane treatment is allowed
Physical abuse or discipline, the threat of physical abuse, sexual or other
harassment and verbal abuse or other forms of intimidation shall be prohibited.
10. No bribery or inducement is permitted
No bribery, inducement or reward offered, promised or provided in order to gain
any commercial, regulatory or personal advantage are permissible. Further
details can be found in our Anti-Bribery and Corruption Policy.
11. Contact
If you wish to make contact regarding this policy please email
corporatecompliance@allportcargoservices.com
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